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2027 Proposed Approved Budget

2027 Proposed Approved Budget

027
Requested
Account Name 2022 Budget 2022 Actual 2023 Budget 2023 Actual 2024 Budget 2024 Actual 2025 Budget 2026 Budget Budget % Change

6010 - Salaries 5 5200600 5 5073200 5 6180500 S5 6053171 5 6B14700 S 6541,310 5 7373300 5 7988000 S5 8174515
£020 - Allowances $ 319100 5 316081 S5 320000 S 340362 5 344700 5 355830 5 359700 5 406600 5 455080
6030 - Group Health 5 729800 S 661,168 S 836600 S 663485 5 574200 S 796,147 5 1024600 S 544200 5§ 1042530
5040 - Retirement S5 1000800 S 551,087 5 1181100 5 1155727 5 1303200 5 143284 § 1405800 5 1525700 5 1572470
6060 - Worker's Comp Insurance 5 8900 S 7,315 S 7900 S 82717 S 9200 S 7,901 S 9200 S 9,200 S 10,560
6070 - Socizl Security / Dizability 5 79700 5 95,620 5 95400 S 86713 5 10500 5 96,068 5 113000 S 122600 S 125,966
6110 - Office Supplies 5 13800 5 13,924 5 13500 5 13805 5 13600 5 11,866 5 16600 5 18000 5 16,750
5120 - Postage 5 223000 S 00,882 § 291,500 S 235778 5 215100 5 167,632 5 247,500 S 373300 S 286,380
6130 - Forms/Printing 5 97,100 S 75,721 S 101,700 S 825683 S 72400 S 4705 S 89100 S 101,500 S 97,167
5140 - Janitorial Supplies 5 7200 5 6,805 S 7200 S 7208 S 7800 5 5033 & 7800 S 8500 S 7,800
6150 - Minor Equipment/ Furniture 5 87700 S 76,091 S 91,000 S 72281 S 94000 S 62,675 S 94000 S 96900 S 102,700
5160 - Computer Supplies 5 13400 S 10,278 S 12,300 S 9,199 S 16500 5 7,614 & 16500 S 17,700 S 17,660
5210 - Schools/Conferences Membership [Prof Dev) 5 123400 S 118,954 S 134300 S 130888 5 133600 5 119,130 S 165200 S 155,100 S 171,825
£215 - Equipment Leaze/Rental 5 41100 § 33,080 & 41100 § 38310 & 42300 & 23,38 § 43500 S 42000 § 41967
6220 - Utilities 5 215500 S 213,418 § 225200 § 217237 5 232200 5 158,968 5 224700 S 230700 S 211,000
6225 - Building Repair & Maint. 5 154200 § 265,455 S 179500 S 153514 5 185400 5 166,810 5 183400 S 183600 S 192,590
5235 - TLD Expenses 5 12000 S 12900 S 14300 S 13200 S 16000 S 15970 S 17,500 S 13000 S 31,000
5236 - BOD Expensas 5 6000 S 4,828 S 5000 S 5738 5 384300 5 310,827 5 184000 S 184000 S 124,000
5240 - Publications: 5 108500 5 7,748 5 132500 5 112710 5 140500 5 119913 5 146100 5 120,800 5 190,992
§250 - Contingency Emergency 5 5000 5 - s 500 5 - 5 500 5 - 5 500 5 500 5 500
5260 - Consulting/Professional S ervices 5 924600 S 847,593 S 1011000 5 1404783 5 1084400 5 1400832 S 1185800 5 1369900 5 1437984
5280 - Maintenance Contacts 5 334700 S 368,632 S 421,300 S 37043 5 430,200 5 396,768 S 444800 S 475400 S 572,787
5285 - Computer Services/ Licenses 5 157800 5 152,726 S 145800 S 184244 5 187700 5 188,136 S 279600 S 252,600 S 174,469
5290 - Business Insurance 5 19800 S 21,858 5 21700 S 24193 5 2330 5 27,80 5 25600 S 29200 S 42,600
6810 - Debt Service - Building 5 - 5 - S - = 22833 5 - 5 17,656 S - 5 - 5 -
3010 - Capital Outlay 5 E5000 S 32,887 S 65000 S - 5 4750 5 54,480 S 65000 S 65000 S 65,000 0.00%
8020 - Furniture & Fixtures 5 = 5 = 5 = 5 = s = 5 = 5 = s = s =
8020 - Fund Depreciation 5 5000 S - 5 5000 S - 5 5000 5 - 5 5000 S 5000 S 5,000 0.00%
TOTALS 5§ 10,015500 S 9,704,230 S 11544,900 S 11412727 5 12,863,900 5 12611578 & 13,733,800 $ 14718600 § 15,231,872 2 5
Appraisal Review Board Budget 5 242400 5 308,996 5 282,300 5 221985 5 306400 5 190,019 5 347,800 5 BI7600 5 677,570
TOTALWCADand ARB BUDGET S 10,257,500 S 10,008,226 5 11,827,200 5 11,634,712 & 13,170,300 5 12,801597 5 14,081,600 S 15395200 S 15,909,442
One Time Reserve Expense
Board budget buy down from assigned fund balance 5 (200,000} s [3( }00) = [ 50,0004 Y -
ITDTAL WCAD ALLOCATION BUDGET 5 95957500 S 11,527,200 5 13120300 5 12,801,587 § 14081600 5 15336200 § 15,909,442 3.33%5'

“The Board of Directors of the Williamson Central Appraisal District may transfer funds between category/line

items of the Budget if the action does not obligate jurisdictions to additional payments.”



2027 Budget by Category

Personnel $11,381,101 72%
Supplies $529,057 3%
Services $3,251,715 20%
Debt SO 0%
Capitol Outlay $70,000 1%
ARB $677,600 4%

Total $15,909,442 100%

B Personnel M Supplies M Services Debt M Capital Qutlay W ARB

Services

Supplies

Personnel




Appraisal District Positions, Salary Levels, and Benefits

Salary & Benefits for 2027

Medical /
Dental [ Mid Salary Average  Mid Salary
Annual CellPhone Vision S/L Term Life Mid Salary  Workers' FIcA [

Number of Annual Annual Salary Car Allowances Allowance  Insurance Disability Insurance  Retirement Comp Medicare

Position Paositions  Salary Min SalaryMid =~ Max Annual Annual Manthly  Monthly  Manthly 7% Manthly  Monthly Monthly
| Administrative Office Manager 1 579,131 5B7,627 586112 50 51,080 5835.00 517.35 57.30 5511 59.00 51,271
| Administrative Support 1 547,200 555,275 563,349 50 50 5835.00 517.35 54.61 5322 59.00 $E01
Appraisal Analyst 3 552,151 573,281 584411 50 50 5835.00 517.35 56.11 5427 59.00 51,063
Apprasal Director [ Ass 2 596,602 5144915 5193228 58,400 51,080 5835.00 517.35 512.08 5845 59.00 52,101
Apprase | 18 552,151 561073 569,994 58,400 50 5835.00 517.35 55.00 5356 50.00 SEB6
Apprase Il 4 557,621 567479 577336 5B ,400 50 $835.00 $17.35 $5.62 £304 $9.00 $978
Appraser Il 9 563,665 574,557  5SE5448 58,400 50 5835.00 517.35 56.21 5435 50.00 51,081
Appraiser 5. 3 570,344 382,378 584411 4B ,400 50 $835.00 $17.35 $6.86 5481 $0.00 $1,194
Appraiser Supervisor 2 570,344 587,329 5104314 58,400 50 5835.00 517.35 57.28 5509 59.00 51,266
Finance / HR Mgr 1 587,431 5131157 5174,883 50 5840 5835.00 517.35 510.93 5765 59.00 51,802
(CAMA/Analyst Coordinator 2 552,151 573,281 584411 50 50 5835.00 517.35 56.11 5427 59.00 51,063
Chief Appraiser 1 50 5229194 50 58,400 51,320 5835.00 517.35 519.10 51,337 59.00 53,323
(Commercial Manager 1 579,131 5111,193 5143254 58,400 5840 5835.00 517.35 59.27 5649 59.00 51,612
Deputy Chief Appraiser 1 50 5202099 50 58,400 51,080 5835.00 517.35 516.84 51,179 59.00 52,930
GIETeh | 1 542,719 547,305 551,89 50 50 5835.00 517.35 53.94 5276 59.00 S6EE
GISTechll 2 547,200 552,267 5573 50 50 5835.00 517.35 5436 5305 55.00 5758
GISTechlll [1] 552,151 557,750 563,349 50 50 5835.00 517.35 54 81 5337 59.00 5837
G5 Tech 5r. ] 557,621 563,808 569,994 50 50 5835.00 $17.35 55.32 5372 59.00 5835
G5 Tech Supervisor 1] 563,665 570,501 57733 50 50 5835.00 517.35 55.88 5411 59.00 51,022
Implementation 2 563,665 583,990 5104314 50 50 5835.00 517.35 57.00 5490 59.00 51,218
Information Technology | 0 552,151 557,750 563,349 S0 50 5835.00 517.35 54.81 5337 59.00 5837
Infarmation Technology |1 2 557,621 563,808 569,994 50 5840 5835.00 517.35 55.32 5372 59.00 5925
Information Technology 11l 0 563,665 570,501 577,336 50 5840 5B35.00 517.35 55.88 5411 59.00 51,022
Information Technology Sr. 0 570,344 577,806 5E5448 50 5840 $835.00 $17.35 $6.49 5454 59.00 51,129
Information Technology Mgr 1 5$B7,431 5122,8B56 5158280 50 5840 5B35.00 517.35 $10.24 5717 50.00 51,781
Land/Ag Appraiser Mgr 1 579,131 5111193 5143254 58,400 5840 5835.00 $17.35 $8.27 5649 59.00 51,612
Liigaion Appraiser 2 563,665 583,990 5104314 58,400 50 5835.00 517.35 57.00 5450 59.00 51,218
Liigation Attorney 1 5106,735 5140809 5174883 50 50 5835.00 517.35 51173 5821 59.00 52,042
Liigaion Expert 1 596,602 5127441 5158280 58,400 50 5835.00 517.35 510.62 5743 59.00 51,848
Ligaion Technicians 1 547,200 562,268 577336 50 50 5835.00 517.35 55.19 5363 59.00 5903
Mapping Mgr 1 579,131 5104393 5129654 50 5840 5835.00 517.35 58.70 5609 59.00 51,514
Operaions Director / As 2 596,602 5135743 5174883 50 51,080 5835.00 517.35 511.31 5792 59.00 51,968
Personal Property Appraser Mgr 1 579,131 $111,183 5143254 58,400 5840 5835.00 517.35 59.27 5649 59.00 51,612
P ublic/C ustomer Services Mgr 1 579,131 5104,393 5129654 50 5840 5835.00 517.35 5870 5609 55.00 51,514
Residential Appraiser Mgr 1 579,131 5111,193 5143254 58,400 5840 5835.00 517.35 58.27 5640 59.00 51,612
Technician| ] 538,663 542,814 546,965 50 50 5835.00 517.35 53.57 5250 59.00 5621
Technican|l 4 542713 547,305 55189 50 50 5835.00 517.35 53.94 5276 59.00 5686
Technican il 1 547,200 552,267 5573 50 50 5835.00 517.35 54.36 5305 59.00 5758
Technician Sr. 3 552,151 557,750 563,349 50 50 5835.00 517.35 54.81 5337 59.00 5837
Technican Supervisor 3 557,621 563,B0E 569,994 50 50 5835.00 $17.35 $5.32 £372 59.00 £025




Budget Information

Salary and Personnel Budget Summary — FY 2027 (Proposed)
The proposed salary and personnel budget supports a staffing plan that includes:
e 88 Full-Time Positions
e Part-Time and Temporary Positions, as needed based on departmental workload and seasonal requirements
Key Compensation Elements

1. Merit Increases

A 2% merit increase is proposed for all eligible employees.
o Note: This increase is contingent upon the results of salary and compensation surveys currently
underway across peer taxing entities and may be adjusted accordingly.

2. Longevity Pay
Eligible employees will receive longevity pay based on established tenure thresholds and pay scales.

3. PTO Buyback Program
The budget includes funding for a Paid Time Off (PTO) buyback program for tenured employees, allowing
eligible staff to convert accrued leave into compensation as a retention and morale incentive.

4. Retiree Health Insurance
Funding is included to continue health insurance coverage for qualified retirees, supporting long-serving
personnel and facilitating retirement transitions.

5. Security Staffing (Protest Season)
The budget includes allocations for contracted security personnel during anticipated high-traffic or high-risk
protest periods to ensure safety and operational continuity.

Vehicle Expenses — FY 2026 (Proposed)
Car Allowances
All personnel in appraiser roles—including the Chief Appraiser and Deputy Chief Appraiser—receive a monthly car
allowance to offset the cost of using personal vehicles for official duties.
e This fixed stipend supports field operations and ensures vehicle availability for appraisal-related travel.
Mileage Reimbursement
Mileage reimbursement is provided for employees using personal vehicles for business-related travel who do not
receive a car allowance.
e Reimbursements are calculated using the IRS standard mileage rate, updated annually.
e Applies to travel outside the scope of a car allowance or for employees not receiving one.

Mobile Device Allowances
Employees whose job responsibilities require mobile device usage may receive a monthly stipend in lieu of a
district-issued device.
e This stipend offsets the cost of using a personal mobile phone for work purposes.




Medical Insurance & Short / Long Term Disability
The district provides comprehensive insurance coverage for all full-time employees:
e 100% District-Paid Benefits:

Dental
Vision
Short-Term Disability
Long-Term Disability
¢ Maedical Insurance:

o The district contributes a portion of the premium.

o Employees are responsible for paying the remaining balance.
e Dependent Coverage:

o The district contributes an average of $200.00 per month toward dependent medical insurance.

@)
@)
@)
@)

Retirement
The district participates in the Texas County & District Retirement System (TCDRS).
e Contribution Structure
o Employee Contribution: 7% of salary
o District Contribution
* Elected Higher Rate: 19.00%
=  Group Term Life Insurance: 0.10%
= Total District Contribution: 19.10%

¢ Additional Information
o The board may evaluate the prefunding of a Cost of Living Adjustment (COLA) for retirees.
o Employees may optionally participate in a 457 deferred compensation retirement plan at no cost to the
district.

Workers’ Compensation
Coverage is provided through the Texas Association of Counties (TAC) for the following employee classifications:
e Qutside appraisers
e Information technology personnel
e Administrative/clerical staff
This ensures protection in the event of work-related injuries or illnesses.

FICA/Medicare
e All employees participate in Medicare (FICA).

e Social Security participation is limited to temporary / seasonal employees only.

Capital Outlay
Item Quantity Unit Cost Total Cost
Sql Server License 1 $17,500 $17,500
Server Hardware 5 $5,000 $25,000
Server Operating System 3 $7,500 $22,500
TOTAL $65,000




Estimated Revenues

Williamson CAD Summary of
Estimated 2027 Revenues

aht;;m

Taxing Entity 2025 Lewy 2027 Allocations Cuarterly Pymt
Anderson Mill Limited Dis trict (LO1) 31,710,204.34 0.0673% 1069900 2287475
Afles Ranch MUD # (MA13) 33.89254 0.0002% 22400 3500
Austin City (Wmsn Co) (CALN 04,751, 40 .47 2.5453% 3404594300 5101 23575
Austin Community College {J01) 584,827.201.53 3.33450% 530,45400 3132823 50
Avery CenreRoad Dist (RO5) $635,295.01 0.0250% 5397200 399300
Bartlett City {CBA) 3577, 730.51 0.0227% 3381300 380335
Bartlett |50 (SBA) 51,185,872/ 0.0470%: 747900 5188975
Bemy Cresk Highland MUD { M3 3BBR, 8489 0034599 3555900 31 .389.75
Blodk house MUD {M10) 54,058,254.55 0.1595%: 52537100 B|A275
Brus hy Cresk Defined Area (DBC) 3744828 51 0.0253% 3485700 31,184 25
Brus hy Cresk MUD (M12) $12.420,290.02 0.4882% FrrEre00 1941875
Burnet IS0 {SBLY) $391,04B.20 0.0154% 3244500 31128
CLLMUD #1 $1,130,140.558 0.0444% 57,08700 ¥ .,708.75
Cedar Park City {CCP) 555,084,843.89 218458 234438500 588 051 50
Cool Water MUD {MTE) 53,054,382 74 0.1201% " 1910 100 347525
Coupland City (OO0 3109,1/.15 0.00438% 8200 S 7050
Coupland ISD {SCD) $3.082 482 37 0.1440% 22290500 365,72825
Diznshoe Cresk W aters hed (W01) 349,809.20 0.0020% 210:00 S TE
EWC Higher Ed Center (J02) 54,845,823 51 0.1829% 52505400 5728350
Fer nbluff MUD (M2} 31.914,280.04 007535 1197500 5299375
Florence City {CFL) 35ro,ER662| EI.EIZ'E;% : $3,80000 220000
Florence |50 {SFL) 310,5289213) Y 0.4136% 38580800 51845200
Georgetown City {CGT) 508,228 TR2. 39 28820% 3428,820.00 30887250
Georgetown IS0 (SGT) 5126484330 | 2 897 M 51,283,74200 5345937 25
Georgetown Village PID #1 (PO0) 4 3580, 111.58 0.0228% 53682900 s 1.
Granger City (CGR) : - | SO0 YT 0.0385% $0,135.00 ¥ .53375
Granger |50 ( 5GR) 1 ] i $3.530.464.80 0.1351% 22213500 36553375
Highlands at Mayfield Ranch MUD | M&g_— 52,950,482 97 0.1182% 518459100 M a2 75
Hutto City (CHLUY — 523,743,972.85 0.9334% 314845200 33712300
Hutto 150 {SHL 108,052, 708.12 4.1888% S002.22400 185,808 .50
Jarrell City (CJA) 53,325,042 55 0.1307% 520,794.00 35,188 50
Jarrell 15D (514) 539,284 189.51 1.5442% 224587700 1 41925
Lakeside MUD #3 (MI7) 53359767 0.0132% 5210200 3526550
Laxeside WCAID 24 | MES) $683,7r.67 0.0289% 3427800 1,089.00
Leander City (CLE) $56,310,894.86 221358 336215700 588 03925
Leander ISD {5LE) $311,500,580.42 12 2487% 31,948,593.00 34BT 173325
Leander MUD #1 (MS1) $1,948,181.43 0.0755% 1217100 304275
Leander MUD #2 (M) 52,152,058 0.0845% 313.458.00 3338480
Leander MUD #3 (M3 3980,003.82 0.0385% 35912800 1.532.00
Leander TODD MUD #1 {MB4) $2.530.028 89 0.0958% 31587200 3398975
Lemdington 150 { S 332 18241 0.0013%: 520000 5000
Liberty Hill City {CLH}) $8.836.577.98 0.2808% 34145800 31037450
Liberty Hill IS0 {SLH) 51068,438,309.23 4.1840% 005,548/00 188,411 .50
Liberty Hill MUD Wmsn (M52) 5283871539 0.11158%% 317.741.00 3443525
Lower Brushy Cresk WEEID (W13 31,37, 38372 005396 sB.57700 32,14425
Meadows of Chandler Creek (M15) 51, 787.445.00 0.0703% 1117800 52,784 50
Morth Austin MJD #1 (M15) 3,582 188.07 0.1408% 52240200 3580050
Morth San Gabriel MUD #1 (ME0) $2,230,038.72 0087 % 513948100 3348850
Maorth San Gabriel MUD #2 (WMF7) $805,780.42 0.0238% 3378800 284700
Morthweoods Road District (RO8) $061,599.00 0.0250% 3413800 31.034.50
MW Williamson Co MUD #1 (M55 3135 218.25 0.0053% 848,00 321150
MW Williamson Co MUD #2 (M75) $1,897.456.03 0.0745% 31185700 3290875

(These figures are estimates based on 2025 levy amounts and will be updated once the 2026
levy amounts are finalized.)



Williamson CAD Summary of
Estimated 2027 Revenues

ca“'{}\_ﬂ

Taxing Entity 2025 Lewy 2027 Allocations Cuarterly Pymit
Palmera Ridge MUD {ME0) 52.258,008.37 0.0888% 1412100 3353025
Paloma Lake MUD #1 [M28) 32047228 47 0.0805% 312802000 53,200 50
Paloma Lake MUD #2 (M38) 31,753, 410.08 0.0689%: 510,955.00 27125
Parkside st Mayfield Ranch MUD [M41) 32.5H1,311.05 0.0951% 315,788.00 23.54200
Parkside on the River MUD #1 [MB4) 5.2,383,300.48 0.0941% 314963800 33.742.00
Parkside on the River MUD #2 (M2 2108,508.22 0.0043% 58000 2170.00
Parkside on the River MUD #3 (M111) 3109,821.29 0.0043% 68700 T
Pearson Place Road District {ROT) $243838.33 000958 51,52500 238128
Plugerville City (CPF) 53688, 177.14 0.0140%: 32227100 355870
FPlugerville IS0 {SPF) ER4F,E30.74 0.0332% 55288100 %1.22200
Ranch at Cypress Cresk (M25) %1,029,333.78 0.0405%: 5843700 %1 80925
Rancho Del Cielo MUD {WB1) %1,688,218.58 0.0824% $993.200 32 48300
Round Rodk City {CRR) 558,528, 44280 28730% 5816,172:00 315404475
Round Rodk |50 {SRR) 3378.254.508.02 14 BB8% 52 35553500 3551 38375
Round Rode MUD #1 {MB2) $2,34D,808.25 0 .0920% 31484000 $3,6680.00
Round Rods MUD #2 (MET) 31,405,812 57 0.0553% 8, 75000 22,197.50
SE Williamson Co MUD # (M85 53.418,837.18 D.1344% 321,381.00 3534525
Shell Road MUD {M102) 320894573 0.0081% 5129300 3323325
Siena MUD #1 [ME3) 54,408, 360.48 0.1733% 527 5rE10D0, 55.25400
Siena MUD #2 [M54) 33.340,177.594 0.13129% £70,589.00- 55,222 25
Somerset Hils Road Dist #2 {RD3) 3025, 771.48 D.0248% 2289700 £2 s B
Somerset Hills Road Dist#4 [RD4) 51,747, 580.48 0088736 510,930,00 5273250
Sontera MUD [M24) 20,109,368.03 0 .2581% $568,96:8.00 31424200
South Fork Ranch Distrid (MBZ) 3680,265390 0 .0263% 34,188.00 31.048.50
Stonewall Ranch MUD {M35) 27 563202 67, 0.1010%: 518,08:0,00 3401500
Taylor City {CTA) 26,008,500 53 -, <0 493% S188,9328.00 241 72450
Taylor ISD (STA) 235 414,50, 91 1.15683% $183.958/00 $45,989.00
Taylor ISD 313 1&S {STA313S) 35 313,281.33 0.2085% 23322800 =5 ,307.00
Taylor 1ISD 313 M&OD (STA31IMOy— | © , S5591,120.00 0.0232% 5369700 3924 25
Thorndale City {CTD) - . 2530.82 0.0000% 3500 3125
Thorndale ISD {STO) 5283,956.45 0.0112% 3177500 44375
Thrall City {CTH) = 3413,507.88 0.0183% 3258700 BE4ETE
Thrall IS { STH) |- $0,455,860.687 0 2538% $40,373.00 10 09325
Upper Brushy Creshl WCEID #14 (WOB) 215,480,830.08 0 8077% ESESE2.00 22417200
Vista Oaks MUD (M2T) f 3981,82413 0.0388% $6,13900 .55
Wakh Ranch MUDYM33) 272445428 0.0285% 5453100 3113275
Watch Hill MUD [MES) 3507 55029 0.0235% 3. 73700 390425
Weir City [CWE) 2102,084.70 0.0043% 258200 217050
‘Welk Branch MUD (MZT) 558.018.03 0.0022%: 535000 3BTH
West Wiliamson Co MUD #1 [IM48) $3.085,354.57 0.1213% 51929500 2483375
West Wiliamson Co MUD #2 (MTD) $2,080,957.80 0.0814% 512294500 3329625
Williamson County {GWI) 3516345, 791.91 20 29770% 53.229133.00 80T 28338
Williamscn Co. Rural FarmMarket (REM) 63,571, 740.24 2502906 S398,191.00 %99 547 75
Wiliamson Co. ESD#1 (F20) $2.400,038.77 0.0957% 315,384.00 E3.845800
Williamson Co. ESD#10 (F10) 21,018,908.49 0.0401% 3837200 %1,593.00
Wiliamson Co. ESD#11 (F11) 3162 828 51 0.0054% 3101700 BIR4 35
Williamson Co. ESD#12 (F12) 2296,874.00 0.0117% 51285700 248425
Wiliamson Co. ESD #2 (F21) 55,487,508.71 02145% 33419200 38,548 100
Williamson Co. ESD #3 { FDO) 510,203, 790.07 D.4011% 55381300 $1595325
Wiliamson Co. ESD #38 (FD1) 310,231, 87287 0.4022% 35358800 51599700
Williamsocn Co. ESD #5 (FD2) 53.409.078.31 D.1340% 521,320,00 $5.330.00
Wiliamson Co. ESD#3 (R0 3) B8, 78843 0.0323% 513900 3128475
Williamsocn Co. ESD#7 (RD7T) 31,5804.545.09 008158 3978400 5244800

(These figures are estimates based on 2025 levy amounts and will be updated once the 2026
levy amounts are finalized.)
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Williamson CAD Summary of
Estimated 2027 Revenues

Taxing Entity

2025 Lew

2027 Allocations

Cuarterly Pymt

Wiliamson Co. ESD#E (FOE) 56,635,928 04 0 26059 341,500.00 510,375.00
Wiliamson Co. ESD#3 {05 36,045 1540 02730% $43.43400 310,858 .50
Williamson Co. MUD #10 {M23) 52,248, 54087 0.0524% 31462400 33680
Wiliamson Co. MUD #11 (M24) 52.584.101.32 0.1008% 1603500 400875
Williamson Co. MUD #12 {M28) $5,842,600.81 02218% 32528500 38.82225
Wiliamson Co. MUD #13 {M28) 32543.541.83 0.1000% 1590800 3.970.50
Wiliamson Co. MUD #15 {M42) 52,742, 73r.80 0.1078% 517,15200 54,288 .00
Wiliamson Co. MUD #18 (M40} 33,424, 4D0.16 0.1:348% 32141800 25,354 .00
Wiliamson Co. MUD #1594 (M51) 52,572, 421.28 0.1183% 518,585.00 34084875
Wiliamson Co. MUD #1858 (M5E) 31.847.421.39 0.0728% \&. 81155300 32,888 26
Wiliamsen Co. MUD #19C (M) 51,920,854.77 0.07EE% 1281200 $3.002.25
Wiliamson Co. MUD #15€ (MBE) 5203470503 0.0200% \ 51272400~ 53.181.00
Wiliamson Co. MUD #18F [MBE) 51,828,101.88 0.8i7 1996 $11,42800 52 85975
Wiliamson Co. MUD #18G (M25) 3535,800.95 D.0Z11% 3328000 3BIF R0
Wiliamson Co. MUD #18H (MBS0} 5297, 40449 D 011726 5188000 $465.00
Wiliamson Co. MUD #22 (45 33,108,572 ™ D.1227% 51944000 54,280.00
Wiliamson Co. MUD #23 (MET) | 57.729.751.24 D 20399 34824100 512,08535
Wiliamson Co. MUD #25 (M55 430,747, 290.60°, tefoeels =Y 33594200 3888575
Wiliamson Co. MUD #28 (MET) 1. 72277807 - 0 0876 310,77400 52,893 50
Wiliamson Co. MUD #28 {ME5) $3, 785, 973.31 0.1480% 32355200 35,888.00
Wiliamson Co. MUD #28 (MEE) 53,5063, 056.51 0.1401% 22228300 35575
Williarmson Co. MUD 230 {M71) $1,086,084.17 0.0419% S6,668.00 51 867.00
Wiliamson Co, MOJD 231 (M2 ) 328948 02402 0.1152%6 31843800 54,509.00
Wiliamson Co. MUJD #22M73— $3,485,023.53 0.1:82% 52167000 35417.50
Wiliamson Co \MUD #2340 | 51,580,6838.82 0.0821% 2888400 22.471.00
Wiliamson Co. MUD #35.(h108) 349.224.70 0.0019% 20200 725
Wiliamson Co. MUD #37 {MF07) 518670 0.0000% 2200 5050
Wiliamson Co. MUD#28 (M118) =61,200.7% 0.0024% 38200 SBETS
Williamson Co. MUD 244 (M104) 51,907.74 0.0001% 511,00 5275
Wiliamson Co. MUD #48 (M110) 11,8980.25 0.0005% 7200 $18.75
Williamson Co. MUD #51 (MBS0} 3837,881.94 0.0251% 3395000 3897 .50
Wiliamson Co. MUD #55 (M118) 52 77245 0.0001% 31700 5425
Williamson Co. WSID #3 (100} 54,883,231.32 0.1833% 22915400 37.281.00
Wiliamson/Travis MUD #1 (M17) 52,031,740.49 0.0799% 51270700 53.17/8.75
Woodside MUD #1 573, 120.45 0.0023% 245700 511425
TOTAL 52 543056 49632 100 D000 515,909 442.00 577 36050
Buy down from assigned funds

GRAND TOTAL 515,909 442 00

(These figures are estimates based on 2025 levy amounts and will be updated once 2026
levy amounts are finalized.)
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Revenue Summary Allocation Comparison
Taxing Entities 2027 Estimated Allocations _ Percentage

County/RFM $3,627,324 23%
Cities $2.541,588 16%
Schools $7.661,823 48%
MUDs $1,033,153 6%
ESDs $307,800 2%
Special Districts $737,754 2%

Total $15,909,442 100%

Estimated Revenue Summary Allocation Comparison

B County/RFM M Cities M Schools B MUDs M ESDs M Special Districts

Special
Districts

County/RFM MUDs
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Financial Statement & Fund Balances

Estimated Funds 2027
Taxing Entity Assessments:
Interest on Accounts:
Assigned (Obligated) Funds:
Rendition Penalty Income:
Other Revenue:
Total

Fund Equities Assigned (Obligated)

Assigned (Obligated), CAMA
Assigned (Obligated), Contingency Operating Funds
Assigned (Obligated), GIS Projects
Assigned (Obligated), HRA
Assigned (Obligated), Litigation Expenses
Assigned (Obligated), Street Level Imagery
Assigned (Obligated), Technology
Sub-Total

Assigned (Obligated), Building
Assigned (Obligated), TCDRS
Assigned (Obligated), Technology Short-Lived Items
Assigned (Obligated), Buying down next year budget
Operating Account
Education / Litigation Account

Total

*Reserved for replacement of short-lived items — no account maximum
** Total amount not to exceed 4 months of operating expenses.

4 Month of Operating Fund Balance
Designated for April Operating Funds
Designated for May Operating Funds
Designated for June Operating Funds
Designated for July Operating Funds
Total

$15,909,442
$105,000
$950,703
$23,000
$6,500

$16,994,645

Balance

$259,361
$45,141
$81,294
$862
$310,790
$155,237
$98,018

Account
Maximum
$300,000

$250,000
$100,000
$146,000
$300,000
$450,000
$150,000

$950,703

$142,364
$133,621
$116,342
S0
$3,166,285
$1,565

$4,510,880

$1,198,029
$1,420,857
$1,065,741
$1,182,746

$4,867,373

** $1,696,000
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